
 

 
 

 
 
 
 
 
 

 

 

What now? Unwinding the 

Pandemic 

Australia’s two largest states and the 

ACT are in lockdown as the Delta strain 

of COVID-19 takes its toll while others 

are standing firm on a policy of eradication. The 

result is a country at a policy impasse and divided 

by border restrictions. 

And, it is not just businesses in lockdown that are 

in crisis. Tourism and hospitality businesses that 

rely on interstate trade are equally impacted but 

financial assistance is often limited or non-existent 

if they are not in a hotspot. 

At the time of writing, Australia is on track to fully 

vaccinate the eligible population of 20.62 million 

adults in December 2021. Based on National 

Cabinet’s four stage roadmap to normal, Australia 

should move to phase B of the plan when 70% of 

the eligible population have received their second 

dose of the vaccine. At Phase B, it is expected that 

lockdowns will be “less likely” and special rules will 

apply to the fully vaccinated. At Phase C, when 

80% of the eligible population is vaccinated, the 

plan is for Australia to return to “baseline 

restrictions” with no caps on returning visitors, and 

a gradual opening of inward and outward 

international travel with safe countries (quarantine 

requirements will still apply but will be reduced). 

The problem for “Team Australia” is that not all 

players are the same. While some regions remain 

in an eradication phase, the strategy for opening 

and returning to normal is necessarily different 

(assuming these regions remain Delta free).  

In NSW and Victoria, hope of defeating Delta has 

been abandoned with the focus now on bringing 

the population up to the maximum vaccination 

level to prevent hospitalisations and death. 

In QLD and WA however, the strategy for opening 

is more complex with the bar being raised well 

beyond the national plan (Queensland Premier 

Annastacia Palaszczuk has demand that children 

under 12 be included in vaccination targets). 

Freedoms for the fully vaccinated and 

what it means to business 

A major concern for many business operators is 

the expectation of policing vaccination status for 

both staff and customers.  

Identifying vaccinated customers 

Both the New South Wales and Victorian Premiers 

have stated that there will be greater freedoms for 

those who are double jabbed with new QR code 

check-in technology expected at the end of 

September. Instead of having to show a 

vaccination certificate or medical record, Victorian 

Premier Dan Andrews said that the QR codes, 

“don't store that information, but you either get a 

tick or a cross, and on that basis you are allowed 

in or not.” This system might also assist those who 

are medically exempt from vaccination as they 
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would not need to explain their medical history 

behind their exemption. 

But is it discriminatory? The Australian Human 

Rights Commission (ARC) says, “Vaccine 

passports are more likely to be consistent with 

human rights when they are used as a tool to ease 

existing restrictions and improve public health 

outcomes. Rather than becoming a further 

requirement on top of existing restrictions, vaccine 

passports should generally operate in place of 

them.”  

“…the guiding human rights principles for 

considering measures taken to advance public 

health are: 

• They must be reasonable, necessary, and 

proportionate. 

• They must take into account the potential 

for discrimination.” 

While public health orders are likely to protect 

business operators from discrimination claims, not 

all are waiting. Qantas was the first major airline 

to state that it would require passengers to be 

vaccinated on international flights when borders 

open. Several sporting venues have also stated 

that the price of the return to live events is double 

vaccination for both staff and patrons. 

A business operator has the ability now to refuse 

entry or service to a customer as long as anti-

discrimination rules are not breached. Excluding 

an individual by vaccination status without a public 

health order however will be a question of whether 

the rule is reasonable, necessary, and 

proportionate. 

Staff members and vaccinations 

In general, vaccination will remain voluntary and 

free in Australia but there are some sectors where 

vaccinations are mandatory (see Legislation and 

public health orders requiring vaccination against 

coronavirus). Common sectors include aged care 

and hotel quarantine. In these sectors, the 

employer is generally responsible for enforcing 

the Health Orders. 

Outside of a public health order an employer can 

mandate that employees are vaccinated but only 

if the direction to be vaccinated is “lawful and 

reasonable”. In addition to being able to mandate 

vaccinations under the relevant Award or  

 

 

agreement, employers need to ensure that 

mandating vaccinations is reasonable for 

example, because the staff member’s duties put 

them at increased risk of being infected or they 

have close contact with vulnerable people (see 

Can an employer require an employee to be 

vaccinated? on the Fairwork website). 

Qantas for example will require all frontline 

employees to be fully vaccinated by 15 November 

2021 and all other employees to be vaccinated by 

31 March 2022. The announcement followed a 

company-wide survey of staff that revealed 89% 

planned to be fully vaccinated and only 4% were 

unwilling or unable to be vaccinated. Qantas is yet 

to release details of how medical exemptions will 

be applied. 

In workplaces where vaccinations are not 

mandated, an employer can only collect 

information on an employee’s vaccination status 

where it is reasonably necessary for the 

organisation’s functions or activities or where it is 

required by law. In these cases, it may be possible 

for the employer to ask to see evidence of an 

employee’s vaccination status without breaching 

privacy laws (see the FairWork website and the 

Office of the Australian Information Commissioner 

for further information). 

Another question is whether an employee can 

refuse to come to work because their co-workers 

are not vaccinated. On this, FairWork says “If an 

employee refuses to attend the workplace 

because a co-worker isn’t vaccinated, their 

employer can direct them to attend the workplace 

if the direction is lawful and reasonable.” But, the 

Australian Human Rights Commission states that 

where someone is particularly vulnerable to 

COVID-19, a “blanket rule requiring all employees 

to attend a particular workplace may constitute 

indirect discrimination.” Whether it’s reasonable 

for an employee to attend their workplace is highly 

dependent on the facts and you should seek legal 

advice.  

 

 

 

 

 

 

https://coronavirus.fairwork.gov.au/coronavirus-and-australian-workplace-laws/covid-19-vaccinations-and-the-workplace/covid-19-vaccinations-workplace-rights-and-obligations#can-an-employer-require-an-employee-to-be-vaccinated
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Extension of time to make repayments 

on Division 7A loans 

Under a complying Division 7A loan from a private 
company, the borrower must make minimum 
yearly repayments ('MYR') before the end of the 
lender’s income year to avoid the loan being 
treated as an assessable dividend. 

To offer more support due to the ongoing effects 
of COVID-19, an extension of the repayment 
period is now available for those who were unable 
to make their MYRs by the end of the lender’s 
2020/21 income year (generally 30 June). 

The borrower can apply for this administrative 
relief using the ATO's streamlined online 
application.  Note that they must still make up the 
shortfall of their 2020/21 MYR by 30 June 2022. 

A similar extension was also available for the MYR 
for the 2019/20 year, and borrowers who obtained 
this extension needed to have made up that 
shortfall by 30 June 2021. 

If they didn't meet this deadline, they will need to 
either obtain a further extension of time for the 
2019/20 MYR outside the streamlined process, or 
amend their 2019/20 tax return to include a 
dividend. 

 

Lost, damaged or destroyed tax 
records 

The ATO knows that many 
taxpayers are facing lasting 
impacts left in the wake of natural 

disasters, so if they find their records have been 
lost or destroyed, whether in cyclones, floods or 
bushfires, the ATO can help.  According to ATO 
Assistant Commissioner Tim Loh: 

“If you have a myGov account linked to the ATO, 
you’ll be able to view some of your records, 
including income tax returns, income statements 
and previous notices of assessments.  If you lodge 
through a registered tax agent, they can also 
access these documents on your behalf.” 

Government agencies, private health funds, 
financial institutions and businesses provide 
information to the ATO which is available to tax 
agents and automatically included in returns by 
the end of July. 

If taxpayers have lost receipts due to a natural 
disaster, the ATO can accept reasonable claims 
without evidence, so long as it’s not reasonably 
possible to access the original documents 
(although the taxpayer may be required to tell the 
ATO how they calculated the claim). 

 

 

Introducing SMSF rollover alerts 

Since February 2020, the ATO has been issuing 
alerts via email and SMS when certain changes 
are made to a self-managed super fund ('SMSF'). 

With the inclusion of SMSF rollovers in 
SuperStream, the ATO will send the fund an email 
and/or text message alert when the fund uses the 
SMSF verification service ('SVS') to verify the 
SMSF's details before making a rollover.  

Note that funds may use this service multiple 
times when actioning a single rollover request, 
which may result in receiving multiple alerts. 

These alerts are being sent to help safeguard 
retirement savings and reduce the risk of fraud or 
misconduct. 

If a fund receives an alert and is already aware of 
the rollover request, there is nothing more that 
needs to be done. 

However, if a member didn't request a rollover to 
be made to an SMSF, or they want more 
information, they will need to contact their existing 
super fund(s) as a matter of priority, as rollovers 
through SuperStream may be processed in as 
little as 3 business days. 

 

Changes to STP reporting from  

1 July 2021 

Employers should have already been reporting 
through Single Touch Payroll (‘STP’) unless they 
only have closely held payees, or they are 
covered by a deferral or exemption. 

From 1 July 2021, there have been changes to 
STP reporting for small employers with closely 
held payees and quarterly reporting for micro 
employers. 

More specifically, for employers with closely held 
payees, employers must now report amounts paid 
to their closely held payees through STP.  

They can choose to report such payments via one 
of three methods, being: 

 actual payments each pay day; 

 actual payments quarterly; or 

 a reasonable estimate quarterly. 

For micro employers reporting quarterly, the STP 
quarterly reporting concession is only available to 
micro employers who meet certain eligibility 
requirements (which now include the need for 
exceptional circumstances to exist).   
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New ATO data-matching programs 

The ATO has advised that it will engage in two 
new data matching programs, as outlined below: 

 the ATO will acquire novated lease data 
from McMillan Shakespeare Group, 
Smartgroup Corporation, SG Fleet Group, 
Eclipx Group, LeasePlan, Toyota Fleet 
Management, LeasePLUS and Orix Australia 
for the 2018/19 through to 2022/23 financial 
years (relating to approximately 260,000 
individuals each financial year); and 

 the ATO will acquire account identification 

and transaction data from cryptocurrency 
designated service providers for the 2021 
financial year through to the 2023 financial 
year inclusively (relating to approximately 
400,000 to 600,000 individuals each 
financial year). 

 

Reminder of superannuation caps 

indexation for 2022 

From 1 July 2021, the superannuation 
contributions caps have been indexed for the 
2022 income year.  

The new concessional contributions cap for the 
2022 financial year is now $27,500 (increased 
from $25,000). 

The new non-concessional (i.e., non-
deductible) contributions cap for the 2022 
financial year is now $110,000 or (where the ‘bring 
forward’ rules are applicable) $330,000 over three 
years (increased from $100,000 or $300,000 
respectively). 

The CGT cap amount for the 2022 financial year 
is now $1,615,000 (increased from $1,565,000). 

The increase in the concessional contributions 
cap in particular will require those salary 
sacrificing additional superannuation to consider if 
they wish to increase their packaging 
arrangements so as to maximise the $2,500 
increase in the cap. 

 

Maximum contributions base for 

super guarantee 

The maximum super contributions base is used to 
determine the limit on any individual employee's 
earnings base for superannuation guarantee 
purposes on a quarterly basis.  

Employers do not have to provide the minimum 
quarterly support for earnings above this limit. 

For the 2022 financial year, the maximum 
contributions base has increased to $58,920 (up 
from $57,090). 

Editor: This means once an employee earns over 
$235,680 during the 2022 income year, no 
additional superannuation guarantee will 
generally be required to be paid by an employer.   

Practically, this means that the maximum 
superannuation guarantee contribution that an 
employer must pay for the 2022 income year is 
10% of $235,680 (or $23,568). 

 

Expansion of support for SMEs to 

access funding 

The Government is providing additional support to 
small and medium sized businesses ('SMEs') by 
expanding eligibility for the SME Recovery Loan 
Scheme.   

Specifically, in recognition of the continued 
economic impacts of COVID‑19, the Government 
will remove requirements for SMEs to have 
received JobKeeper during the March quarter of 
2021, or to have been a flood affected business, 
in order to be eligible under the SME Recovery 
Loan Scheme. 

As with the existing scheme, SMEs who are 
dealing with the economic impacts of the 
coronavirus with a turnover of less than $250 
million will be able to access loans of up to $5 
million over a term of up to 10 years.   

Other key features include: 

 The Government guarantee will be 80% of 
the loan amount. 

 Lenders are allowed to offer borrowers a 
repayment holiday of up to 24 months. 

 Loans can be used for a broad range of 
business purposes, including to support 
investment, as well as to refinance any pre-
existing debt of an eligible borrower. 

 Loans can be either unsecured or secured 
(excluding residential property). 

The loans will be available through participating 
lenders until 31 December 2021. 
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ATO warns property investors 

about common tax traps 

In 2019/20, over 1.8 million 
Australians owned rental properties 
and claimed $38 billion in deductions, 

so the ATO is reminding property investors to 
beware of common tax traps that can delay 
refunds or lead to an audit costing taxpayers time 
and money. 

The most common mistake rental property and 
holiday homeowners make is neglecting to 
declare all their income, including failing to declare 
any capital gains from selling an investment 
property.   

Assistant Commissioner Tim Loh said: “To put it 
simply, you should expect tax consequences for 
any property that you earn income from that isn’t 
your main residence.” 

“We are expanding the rental income data we 
receive directly from third-party sources such as 
sharing economy platforms, rental bond 
authorities, and property managers.   
We will contact taxpayers about income they’ve 
received but haven’t included in their tax return.  
This will mean they need to repay some of their 
refund,” Mr Loh said. 

So far, the ATO has adjusted more than 70% of 
the 2019/20 returns selected for a review of rental 
information. 

“Most people we contact about their rental 
deductions are able to justify their claims.  
However, there are instances where we have to 
knock back claims where taxpayers didn’t keep 
receipts, claimed for personal use, or claimed for 
ineligible deductions,” Mr Loh said. 

 

Div.293 concessional contribution 

assessments have been issued 

The ATO has recently issued approximately 
30,000 Division 293 assessments for the 2018/19 
and 2019/20 financial years. 

Editor: Division 293 tax is an additional tax on 
super contributions, which reduces the tax 
concession for individuals whose combined 
income and contributions are greater than the 
Division 293 threshold (currently $250,000).  

Due to a system issue, concessional contributions 
reported for these financial years were not 
included in Division 293 assessments where that 
super account was also reported as closed during 
that financial year.  This reporting issue was 
resolved in June 2021, and this has resulted in 
affected members receiving either an initial or 
amended Division 293 assessment. 

Travel allowances and 'LAFHAs' 

The ATO has released a Ruling explaining: 

 when an employee can deduct 
accommodation and food and drink 
expenses when travelling on work; 

 the FBT implications, including the 
application of the 'otherwise deductible rule', 
where an employee is reimbursed for 
accommodation and food and drink 
expenses, or where the employer provides 
or pays for these expenses; and 

 the criteria for determining whether an 
allowance is a 'travel allowance' or a 'living-
away-from-home allowance' ('LAFHA') 
benefit. 

Whether accommodation and food and drink 
expenses are deductible depends on the facts and 
circumstances of each case, so the Ruling uses 
examples to show how to determine the 
deductibility of these expenses in a range of 
situations. 

Full details can be found at: TR 2021/4 

 

Time running out to register for the 

JobMaker Hiring Credit 

The JobMaker Hiring Credit scheme's third claim 
period is now open, so if a taxpayer has taken on 
additional eligible employees since 7 October 
2020, they may be able to claim JobMaker Hiring 
Credit payments for their business. 

Eligible businesses can receive up to: 

 $10,400 over a year for each additional 
eligible employee hired aged 16 to 29 years; 
and 

 $5,200 over a year for each additional 
eligible employee hired aged 30 to 35 years. 

The JobMaker Hiring Credit is available to 
businesses for each additional eligible employee 
hired before 6 October 2021, so, if a business is 
thinking about taking on extra staff, they should 
check if they are eligible to participate in the 
scheme. 

 

 

 

 

https://www.ato.gov.au/law/view/document?DocID=TXR/TR20214/NAT/ATO/00001
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Lockdown support: Update 

The support available to individuals 

and business has been constantly 

evolving and changing. Here’s a 

summary of where support stands around the 

country. 

For individuals 

From 2 August 2021, the COVID-19 Disaster 

Payment has increased to a maximum of $750 per 

week for those who have lost 20 hours of work or 

more, and $450 for those who have lost between 

8 and 20 hours of work. In most cases, the 

payment now applies from day 1 of a lockdown. In 

general, you need to be living in, or impacted by 

Commonwealth declared lockdown to receive the 

payment although some States have funded an 

extension of the payment beyond hotspot areas.  

 

- A special separate $200 a week ‘top-up’ 

payment has been added for those 

currently receiving an income support 

payment through social security, 

ABSTUDY Living Allowance, Dad and 

Partner Pay or Parental Leave Pay in 

addition to their existing payment, if they 

can demonstrate they have lost more than 

8 hours of work and meet the other 

eligibility requirements for the COVID-19 

Disaster Payment. The payment was put 

in place because people receiving income 

support payments are not eligible for the 

COVID-19 Disaster payment. 

New South Wales business 

In New South Wales, the following grants and 

payments are accessible: 

 

 Up to $100,000 in weekly JobSaver 

cashflow support payments. Payments 

are based on 40% of your NSW payroll 

payments. Eligible businesses without 

employees that meet the eligibility criteria 

(such as sole traders with no employees), 

can access a payment of $1,000 per 

week. 

 Up to $15,000 through the expanded 

NSW 2021 COVID-19 business grants 

program 

 NSW micro-business grants 

 

The decline in turnover test required for the 

JobSaver, COVID-19 business and micro-

business grants has been causing a lot of angst 

but some additional flexibility has been provided. 

Businesses and non-profit entities can now pass 

this test if they can show a decline in turnover of 

at least 30% due to the Public Health Order over 

a minimum 2-week period within the relevant test 

period compared to: 

 The same period in 2019; 

 The same period in 2020; or 

 The 2-week period immediately before 

the start of the relevant test period. 

The test period depends on which payment you 

are looking at: 

 COVID-19 business grant: 26 June 

2021 to 17 July 2021 (this is changed 

to 27 May 2021 to 17 July 2021 for 

entities on the NSW border with 

Victoria); 

 JobSaver and the micro-business 

grant: 26 June 2021 until the Greater 

Sydney lockdown ends. 

 

This additional flexibility is helpful for businesses 

that started after the comparison period in 2019 

and for those that have undertaken an acquisition, 

disposal or restructure. 

Queensland business 

$5,000 Business Support Grants are available for 

those impacted by the lockdown from Saturday, 

31 July 2021. Your business does not have to be 

in the local government areas locked down but 

needs to be impacted by it. To access the grant, 

you will need to show a decline in turnover of at 

least 30%. The grants are available to businesses 

with a turnover of $75,000 or more and annual 

Queensland payroll of less than $10 million. 

Applications open mid-August. See Business 

Queensland for details. 

South Australia 

Grants of $3,000 for employing businesses and 

$1,000 for non-employing businesses are 

available to businesses that experienced a decline 

in turnover of at least 30% as a result of the health 

restrictions from 20 July 2021. The grants are 

available to those with a turnover of $75,000 or 

more and Australia wide payroll of less than $10 

million. See COVID-19 Business Support Grant – 

July 2021 for details. 

More funding for Victorian SMEs 

There are two main streams for grants in Victoria: 

https://www.business.qld.gov.au/starting-business/advice-support/grants/covid19-support-grants
https://www.business.qld.gov.au/starting-business/advice-support/grants/covid19-support-grants
https://www.treasury.sa.gov.au/Growing-South-Australia/COVID-19
https://www.treasury.sa.gov.au/Growing-South-Australia/COVID-19
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 Those who qualified for the Business 

Costs Assistance Program Round Two or 

the Licensed Hospitality Venue Fund 

2021; and 

 Businesses that previously did not access 

grants 

 

Existing grant beneficiaries 

If your business previously received the Business 

Costs Assistance Program Round Two or the 

Licensed Hospitality Venue Fund 2021, additional 

grants of $2,800 for the Business Costs 

Assistance Program Round Two and up to 

$20,000 for the Licensed Hospitality Venue Fund 

2021 have been announced. Your business 

cannot retrospectively apply for these grants. See 

Helping Victorian Businesses Who Need It Most. 

 

New grants 

For businesses that did not access previous 

grants, the Business Costs Assistance Program 

Round Two July Extension offers grants of $4,800 

for employing and non-employing business 

depending on your sector. For those in the 

hospitality sector, a new Licensed Hospitality 

Venue Fund 2021 July Extension is available 

offering grants of up to $7,200 for each eligible 

premises. Applications for both grants close 13 

August 2021. 

 

A new Small Business COVID Hardship Fund 

grant of up to $8,000 has been announced for 

businesses that are not eligible for existing 

support funding. To access the grant, your 

business must be severely impacted by the 

COVID-19 lockdowns with a decline in turnover of 

70% or more. No further details are available at 

present. 

 

Other support 

Rent relief for commercial tenants is also now in 

place for businesses that have suffered a decline 

in turnover of at least 30% as a result of COVID-

19. Landlords will be required to provide 

proportional rent relief in line with a business’s 

reduction in turnover and mediation is available 

through the Victorian Small Business 

Commission. A hardship fund will be established 

for landlords providing rent relief although no 

details are available as yet. 

 

Please contact us if you would like support to 

prepare for, or to access, the support you need. 

Stapled Super - what you need to 
do from 1st November 2021 

From 1st November 2021, if you have new 
employees commence employment, you may 
need to request details of the employees ‘stapled 
super fund’ details from the ATO if the employee 
does not choose a super fund. 

Step 1: Offer your eligible employees a choice 
of super fund 
 
You need to give your eligible new employees a 
Super standard choice form and pay their super 
into the account they tell you on the form. Most 
employees are eligible to choose what fund their 
super goes into. 
 
There is no change to this step of your super 
obligations. 
 
Step 2: Request stapled super fund details 
 
If your employee doesn’t choose a super fund, you 
may need to log into our Online services and go to 
‘Employee Super Accounts’ to request their 
stapled super fund details. Your agent or other tax 
professional can do this for you. 
 
We will provide your employee’s stapled super 
fund details after we have confirmed that you are 
their employer. 
 
If we provide a stapled super fund result for your 
employee, you must pay your employee’s super 
using the stapled super fund details we provide 
you. 
 
Step 3: Pay super into a default fund 
 
You can pay into a default fund, or another fund 
that meets the choice of fund obligations if: 
 

 your employee doesn’t choose a super 
fund, and 

 we have advised you that they don’t have 
a stapled super fund. 

 

 

 

 

 

 

https://www.premier.vic.gov.au/helping-victorian-businesses-who-need-it-most
https://business.vic.gov.au/grants-and-programs/business-costs-assistance-program-round-two-july-extension
https://business.vic.gov.au/grants-and-programs/business-costs-assistance-program-round-two-july-extension
https://business.vic.gov.au/grants-and-programs/licensed-hospitality-venue-fund-2021-july-extension
https://business.vic.gov.au/grants-and-programs/licensed-hospitality-venue-fund-2021-july-extension
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Self Managed Super Funds and Non- 
Arms Length Income (NALI) 

An important ruling (LCR 2021/2) was finalised by 
the ATO in July 2021 which may result in an 
increase in your superannuation fund tax rate from 
0%/15% to 45% on some or all of the income 
derived by your fund. If your superannuation 
fund acquires anything and pays less than 
market value for the thing acquired, the 
increase in tax rate to 45% will very likely 
apply.  
 
Example 1 - Assume that your superannuation 
fund owns a rental property. You obtain three 
quotes from painting businesses to paint the 
exterior of the property. The three quotes average 
$15,000. You don’t want to pay this amount. 
Shortly after, you are having dinner with a cousin. 
You tell him the prices quoted and complain about 
how high they are. Your cousin then offers to paint 
the house for the cost of the paint plus $5,000. 
This will come to about $8,000. You are pleased 
at getting a good deal and give your cousin the go-
ahead to paint the house. This is an acquisition of 
something that is at less than market value in a 
non-arm’s length transaction. The result of this is 
that the profit made from the rental property will be 
taxed at the rate of 45% for as long as your 
superannuation fund holds that property. Further, 
there exists a risk that any capital gain made on 
the property will also be fully taxed at the rate of 
45%. 
 
Example 2 - Assume that your superannuation 
fund owns an extensive share portfolio of 
securities listed on the ASX. Your daughter, who 
is not a member of the superannuation fund, is 
undertaking an accounting degree and is 
proficient in the use of Microsoft Excel. Your 
daughter offers to undertake the accounting and 
various computations on an ongoing basis in 
relation to your share portfolio for no charge. 
 
Again, this is an acquisition of services at less than 
market value in a non-arm’s length transaction. 
The result of this is that the dividend income 
derived from the share portfolio will be taxed at a 
rate of 45%. 
 
What you must do 
 
You will see that the above two examples are 
arrangements that could be very easily, and 
innocently, entered into by a self-managed 
superannuation fund. You must ensure that 
anything that is acquired by your 
superannuation fund (e.g. real estate, 
services, goods etc.) are acquired on an arm’s-
length basis with full market value being paid 
for whatever is being acquired.  This can, in 
certain circumstances, include services provided 
by you as trustee of your superannuation fund. 

Labor commits to income tax cuts 

and certainty on negative gearing 

The ALP has formally announced 
that, if elected to Government, they 
will deliver "the same legislated tax 
relief . . . as the Morrison 

Government". 

This means they have committed to upholding the 
legislated changes to personal income taxes, and 
will also maintain the existing regimes for negative 
gearing and capital gains tax to provide "certainty 
and clarity to Australian working families after a 
difficult two years for our country and the world". 

Staff Movements: 

The Financial Planning Team in Ayr would like to 
extend a warm welcome to Clarissa Barra. 
Clarissa completed her Diploma in Financial 
Planning in 2020 and has been working in the 
industry since 2016. Clarissa moved to the 
Burdekin from Ingham and commenced work with 
ML Partners Financial Services in July 2021. 
Welcome Clarissa! 

 

 

 

 

 

 

 

 

The ML Team would like to thank Susie Jordan for 
her valued contributions over the past 4 years and 
say farewell as Susie takes a step back to focus 
on her family and her family business. Good luck 
with your future endeavours Susie! 

 

 

 

 

 

 

https://www.ato.gov.au/law/view/document?docid=COG/LCR20212/NAT/ATO/00001
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New members of the 10 year club 

The ML 10 year club welcomed another 2 
members, just in time for the annual club dinner – 
a warm welcome to Grace Mottin & Danielle 
Hibberd! 

 

Quote of the month: 

“Survival is not about being fearless. It’s 
about making a decision, getting on and 
doing it.” -  Bear” Grylls 

 

 

Please Note: Many of the comments in this publication are general in nature and anyone intending to apply 
the information to practical circumstances should seek professional advice to independently verify their 
interpretation and the information’s applicability to their particular circumstances. 


