
 

 
 
 

 
 
 
 
 
 

 

 

Cryptocurrency under the 
microscope this tax time 

The ATO is concerned that many 
taxpayers believe their 
cryptocurrency gains are tax-free, or 

only taxable when the holdings are cashed back 
into Australian dollars. 

ATO data analysis shows a dramatic increase in 
trading since the beginning of 2020, and has 
estimated that there are over 600,000 taxpayers 
that have invested in crypto-assets in recent 
years. 

This year, the ATO will be writing to around 
100,000 taxpayers with cryptocurrency assets 
explaining their tax obligations and urging them to 
review their previously lodged returns.  The ATO 
also expects to prompt almost 300,000 taxpayers 
as they lodge their 2021 tax return to report their 
cryptocurrency capital gains or losses. 

Gains from cryptocurrency are similar to gains 
from other investments, such as shares.  CGT 
also applies to the disposal of non-fungible tokens 
('NFTs'). 

The ATO matches data from cryptocurrency 
designated service providers to individuals’ tax 
returns, helping it to ensure investors are paying 
the right amount of tax. 

“The best tip to nail your cryptocurrency gains and 
losses is to keep accurate records including dates 
of transactions, the value in Australian dollars at 
the time of the transactions, what the transactions 
were for, and who the other party was, even if it’s  

 

just their wallet address,” Assistant Commissioner 
Tim Loh said. 

Businesses or sole traders that are paid 
cryptocurrency for goods or services will have 
these payments taxed as income based on the 
value of the cryptocurrency in Australian dollars. 

Holding a cryptocurrency for at least 12 months as 
an investment may mean the holder is entitled to 
a CGT discount if they have made a capital gain.  

 

Super Guarantee rate rising from 1 
July 2021 

The super guarantee rate will rise from 9.5% to 
10% on 1 July 2021, so businesses with 
employees will need to ensure their payroll and 
accounting systems are updated to incorporate 
the increase to the super rate. 
 
 

National Minimum Wage Increase 
 

The Fair Work Commission has recently 
announced a 2.5% Increase in the national 
minimum wage for both award free and modern 
award covered employees. Increases will come 
into effect from 1st July 2021, 1st September 2021 
or 1st November 2021, depending on which 
modern award applies. For employees not 
covered by a modern award, the increase will take 
effect from 1st July 2021. For further information 
go to: www.fairwork.gov.au 
 
 

P r a c t i c e 
U p d a t e 

Please read this update  
and contact this office  

if you have any queries 
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https://www.fairwork.gov.au/about-us/news-and-media-releases/website-news/annual-wage-review-2021
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Temporary reduction in pension 
minimum drawdown rates extended 

The Government has announced an extension of 
the temporary reduction in superannuation 
minimum drawdown rates for a further year to 30 
June 2022. 

As part of the response to the coronavirus 
pandemic (and the negative effect on the account 
balance of superannuation pensions), the 
Government reduced the superannuation 
minimum drawdown rates by 50% for the 2019/20 
and 2020/21 income years. 

This 50% reduction will now be extended to the 
2021/22 income year. 

 

New stapled superannuation 

employer obligations for new staff 

Currently, when an employer hires a 

new staff member, the employee is 

provided with a Choice of Fund form 

to identify where they want their superannuation 

to be directed. If the employee does not identify a 

fund, the employer directs their superannuation 

into a default fund.  

When someone has multiple funds, it often erodes 

their balance through unnecessary fees and often 

insurance. And, as at 30 June 2020, there was 

$13.8 billion of lost and unclaimed superannuation 

in accounts across Australia. 

From 1 July 2021, where an employee does not 

identify a fund, legislation before Parliament will 

require the employer to link the employee to an 

existing superannuation fund. That is, an 

employee’s superannuation fund will become 

‘stapled’ to them. An employer will not simply be 

able to set up a default fund, but instead will be 

required to request that the ATO identify the 

employee’s stapled fund. If the ATO confirms no 

other fund exists for the employee, contributions 

can be directed to the employer’s default fund or 

a fund specified under a workplace determination 

or an enterprise agreement (if the determination 

was made before 1 January 2021). For further 

information go to: Super Reforms - Your-Future - 

Your-Super 

 

 

 

 

ATO warns on ‘copy/pasting’ 
claims 

The ATO is alerting taxpayers that its 
sights are set on work-related 
expenses like car and travel claims 

that are predicted to decrease in this year’s tax 
returns. 

Assistant Commissioner Tim Loh noted that 
COVID-19 has changed people’s work habits, so 
the ATO expects their work-related expenses will 
reflect this. 
“We know many people started working from 
home during COVID-19, so a jump in these claims 
is expected,” Mr Loh said. 

“But, if you are working at home, we would not 
expect to see claims for travelling between 
worksites, laundering uniforms or business trips.” 

The ATO will also look closely at anyone with 
significant working from home expenses, that 
maintains or increases their claims for things like 
car, travel or clothing expenses: 

“You can’t simply copy and paste previous year’s 
claims without evidence.” 

“But we know some of these unusual claims may 
be legitimate.  So, if you explain your claim with 
evidence, you have nothing to fear.” 

 

Family assistance payments 

The ATO has reminded individuals receiving Child 
Care Subsidy and Family Tax Benefit payments 
from Services Australia that they and their 
partners must lodge their 2019/20 Individual tax 
returns by 30 June 2021.  Lodgement deferrals 
with the ATO do not alter this requirement. 

Services Australia needs such individuals' income 
details to balance payments for Child Care 
Subsidy and Family Tax Benefit. 

If tax return lodgement is not made by 30 June 
2021: 

 clients receiving Child Care Subsidy may 
lose their ongoing entitlement and/or receive 
a debt from Services Australia and have to 
repay the amount received in the 2019/20 
financial year; and 

 

 clients receiving Family Tax Benefit may 
miss out on additional payments, may also 
receive a debt from Services Australia and/or 
may have their fortnightly payments stopped. 

 

 

 

https://www.ato.gov.au/General/New-legislation/In-detail/Super/Super-Reforms---Your-Future,-Your-Super/
https://www.ato.gov.au/General/New-legislation/In-detail/Super/Super-Reforms---Your-Future,-Your-Super/
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Do you use the Small Business 
Superannuation Clearing House? 

The ATO has advised employers intending to 
claim a tax deduction for super payments that they 
make for employees in the 2020/21 income year 
that any such payments must be accepted by the 
Small Business Superannuation Clearing House 
('SBSCH') on or before 23 June 2021. 

This allows processing time for the payments to 
be received by their employees' super funds 
before the end of the 2020/21 income year. 

Luxury car tax thresholds 

The ATO has updated the luxury car tax ('LCT') 
thresholds for the 2021/22 financial year. 

The LCT threshold for fuel efficient vehicles in 
2021/22 is $79,659 (up from $77,565 in 2020/21) 
and the LCT threshold for other vehicles in 
2021/22 is $69,152 (up from $68,740 in 2020/21). 

Editor: Note that these thresholds determine 
whether LCT is payable, and are different from the 
luxury car depreciation limit of $60,733 for 
2021/22. 

 

New ATO data-matching programs 
involving property 

The ATO has advised that it will engage in two 
new data matching programs dealing with 
property transactions, as outlined below: 

 The ATO will acquire property 
management data from property 
management software providers for the 
2018/19 through to 2022/23 financial years 
(relating to approximately 1.6 million 
individuals); and 

 The ATO will acquire rental bond data 
relating to approximately 350,000 individuals 
from state and territory rental bond 
regulators bi-annually through to 30 June 
2023. 

 

Work from home expenses under 
scrutiny & the perils of browsing 
Facebook 

If you worked from home during 
lockdown and spent money on work 
related items that were not 
reimbursed by your business, you 

might be able to claim some of these expenses as 
a deduction – but not everything you purchase can 
be claimed. 

The ATO has stated that it is looking very closely 
at work related deductions that are being claimed. 
If you are claiming your expenses, there are three 
methods you can use: 

 An 80 cents per hour short cut method 
(you will need to have evidence of hours 
worked like a timesheet or diary) 

 The 52 cents per hour method (which 
excludes phone, internet, or the decline in 
value of equipment which are all claimed 
separately), or 

 The actual expenses method.  

The ATO is particularly interested in those using 
the ‘actual expenses’ method. To be able to claim 
a work related expense, it needs to be directly 
related to the work you do and how you earn your 
income. The ATO has highlighted four ineligible 
expenses that are being claimed: 

 Personal expenses such as coffee, tea 
and toilet paper 

 Expenses related to a child’s education, 
such as online learning courses or laptops 

 Claiming large expenses up-front (instead 
of claiming depreciation for assets), and 

 Occupancy expenses such as rent, 
mortgage interest, property insurance, 
and land taxes and rates that cannot 
generally be claimed by employees 
working from home.  

A recent case before the AAT shows how 
determined the ATO is to crackdown on work 
related deductions being claimed where there is 
not a satisfactory nexus between the expense 
being claimed and the taxpayer’s work. In this 
case, the taxpayer had claimed car and clothing 
expenses, and home internet and mobile phone 
costs. The ATO conceded the car costs but on a 
reduced deduction. When it came to clothing 
expenses the ATO conceded that a deduction 
could be claimed for gloves and a beanie on the 
basis that the taxpayer worked in cold conditions 
and that these were protective clothing needed for 
the job. However, the AAT refused to allow a 
deduction for the cost of a pair of socks on the 
basis that they were not protective in nature in 
their own right – yes, it really does get this 
detailed. 

The taxpayer had also claimed 100% of his home 
internet expenses but the ATO reviewed this claim 
and reduced the deductible amount to $50 - a 
record of the family’s home internet usage 
demonstrated the internet was used to browse 
Facebook amongst other non-work related sites. 

One of the other issues to come out of this case 
was the importance of record keeping. If you are 
going to claim work related expenses, then ensure 
you have the records to prove your claim. 
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Your SMSF: when expenses and 
investments are not at arm’s-length 

We often get questions from clients 
about what they can and cannot do 
in their SMSF. Often the questions 
relate to related party transactions – 

that is, interactions between the SMSF, its assets, 
and its members (or relatives of members). We’ve 
set out some of the common questions and 
answers. 

In general, all interactions between your SMSF 
and its members should be at arm’s length – that 
is, the terms of the transactions are the same as 
what would be entered into between independent 
parties, but there are circumstances where the 
interests of the fund and its members intersect. A 
transaction which is favourable to either party is 
deemed to be at non-arm’s length terms, which 
could create some taxation issues.  

Can I charge my SMSF for work that I 
do? 

Let’s say your SMSF owns a residential rental 
property and the property needs a fence. You’re a 
builder and can build the fence. Can you charge 
the SMSF for the fence? The answer is maybe. 

What you charge and how it is charged is critically 
important here. 

If the fund acquires the fencing material, and is 
invoiced by the building business to construct the 
fence, and pays a market rate for the labour 
involved, then there is unlikely to be a problem as 
the charges are transparent and at market value. 
However, documentation is essential and you may 
also need to verify that the labour cost charged is 
the market rate. 

However, if the business decides to install the 
fence for no charge, or alternatively charge an 
excessively high rate, then the transaction could 
be deemed to be non-arm’s length. 

If the building business acquires the fencing 
material and then installs the fence at arm’s length 
rates for the SMSF, this could still cause in-house 
asset issues as the fund has acquired an asset 
from the member; the fencing material. It all gets 
very messy and it might just be easier to have 
someone else do it! 

What happens if the building business either 
charges below market rates or does not charge 
the fund for labour cost? The rules have recently 
been extended to capture non-arm’s length 
expenses where a related party is acting in a 
capacity other than as trustee and a non-arm’s 
length expense was not charged. i.e., where the 
fund benefits from work performed by a member 
in a capacity other than trustee. The ATO sees 
these non-arm’s length expenses as potentially 
artificially inflating an SMSFs earnings 

The market value of the work performed might be 
treated as a contribution, or all of the income from 
the asset could be deemed to be non-arm’s 
length, which means the highest marginal tax rate 
will be charged on all income and capital gains 
derived from the asset. 

This same scenario applies to any member of an 
SMSF (or relative of a member) who provides 
services to their SMSF – electricians, plumbers, 
accountants, real estate agents, etc. 

The rule is, work that is done for the SMSF by a 
related party in their professional capacity must be 
equivalent to arm’s length market value, with no 
acquisition of materials. Free, below market value, 
above market value, may breach the 
superannuation rules. And, where work is 
performed by a related party at market value, it 
must be documented and provable. 

If you are not a qualified professional you cannot 
undertake work on behalf of your fund unless you 
are fulfilling your duties as trustee. 

Can I charge for the work I do to 

administer my fund? 

Trustees of an SMSF cannot be remunerated for 
the work that they do for the fund. The exception 
is where you are qualified to provide certain 
services to your fund and act in that professional 
capacity. For example, you are a real estate agent 
and are buying and selling property assets for the 
fund. In this case, you are not being paid for work 
you do in your capacity as trustee but as a 
professional providing a service at market value 
(see Can I charge my SMSF for work that I do?). 

Can my SMSF purchase a rental 
property that I own? 

Your SMSF cannot acquire property from a 
related party of the fund unless the property (land 
and buildings) is used wholly and exclusively in a 
business (business real property). 

Under these circumstances your SMSF could 
purchase the commercial premises used by a 
business you own and lease the property back on 
commercial terms.  

If business real property is used in a primary 
production business such as a farm, it can still 
meet the test of being used wholly and exclusively 
in a business even if it contains a dwelling that is 
used for private or domestic purposes. But, the 
dwelling must be in an area of land no more than 
two hectares and the main use of the whole 
property can't be for domestic or private purposes. 
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Can I lend money to my SMSF? 

Members of a fund can lend money to their SMSF 
in very limited circumstances, and usually to buy 
property, if the following conditions must be met: 

It is a limited recourse loan to the SMSF and is 
appropriately documented, and 

The SMSF is not charged higher than an arm's-
length rate of interest for borrowing, i.e., the loan 
is on commercial terms, there are ‘safe harbour’ 
guidelines provided around loan to value ratios, 
and repayment terms to ensure the loan is at 
arm’s-length. 

Can my SMSF lend me money? 

No. Your SMSF cannot lend you or any of your 
related parties money. The superannuation rules 
specifically prohibit the fund providing financial 
assistance to members. This includes where a 
member takes money out of the SMSFs account 
for a short amount of time and replaces it in full. 
Just don’t do it.    

 

The New Lifetime Director IDs 

Directors will be required to register for a unique 

identification number that they will keep for life, 

much like a tax file number under a rewrite of 

Australia’s business registers. 

 

ASIC does not currently verify the identity of 

directors and Elvis Presley and Bob Marley could 

“quite possibly” be registered. Or at least that was 

the view of former ASIC Commissioner John Price 

at a 2020 Parliamentary inquiry.  

 

The introduction of the Director Identification 

Number (DIN) regime is part of the Government’s 

Modernisation of Business Registers (MBR) 

Program creating greater transparency and 

tracking the movements of individuals over time. 

The MBR will unify the Australian Business 

Register and 31 ASIC business registers, 

including the register of companies. In effect, the 

system will create one source of truth across 

Government agencies for individuals and entities 

and will be managed by the Australian Taxation 

Office (ATO). 

Who will need a director ID? 

The DIN is very broad and introduces the concept 

of an ‘eligible officer’. An eligible officer is a 

director who: 

 is appointed to the position of director, or 

is appointed to the position of an alternate 

director and is acting in that capacity 

(regardless of the name that is given to 

that position); or 

 any other officer of the registered body 

who is an officer of a kind prescribed by 

the regulations.  

 

The definition picks up the concept of ‘shadow 

directors’ who act in the capacity of directors 

through influence and control but are not directors 

by title. That is, it’s feasible that someone who is 

not a director but is seen to be making decisions 

on behalf of the company can be held to account. 

 

An eligible officer is a director of a: 

 company 

 registered foreign company 

 registered Australian body under the 

Corporations Act such as an 

association or a charity, or 

 an Aboriginal and Torres Strait Islander 

corporation (which are registered 

under the CATSI Act). 

 

When the system opens, directors will need to 

apply for an ID through the Australian 

Business Register system through their 

myGov account. If you do not have a myGov 

account, it would be a good idea to create an 

account and become familiar with how it works. 

Your myGov account creates your digital 

credentials to verify who you are. 

 

When you register, you will need to declare that 

the information you have provided is true and 

correct, you are or will be an eligible officer within 

12 months, and you do not have an existing ID (or 

applied for one).   

 

Existing directors will have until 30 November 

2022 to acquire a DIN (30 November 2023 for 

directors of corporations under CATSI). For the 

first year of the program, new directors will 

have 28 days to apply for a DIN from the time 

of their appointment. From the first year 

onwards, you will need to have a DIN prior to 

being appointed as a director. 

 

Unlike the existing system that merely registers 

information, the new regime will verify a director’s 

information and may utilise other sources of 

information such as your driver’s license and/or 

link to your client record held by the ATO. 

https://www.mygovid.gov.au/
https://www.mygovid.gov.au/
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The problem of directors in name only 

The new regime will not overcome one problem 

area – where naive participants are encouraged to 

become directors in name only such as elderly 

parents, or a spouse. That is, the identity of that 

person is legitimate but their role as a director is 

merely window dressing and they do not fulfil the 

role as active participants - a situation that is not 

uncommon in family groups.  

 

It’s important that anyone agreeing to be a director 

understands the implications. Being a director is 

not just a title; it is a responsibility. At a financial 

level, directors are responsible for ensuring that 

the company does not trade while insolvent. The 

by-product of this is that the directors may be held 

personally liable for the debt incurred.  

 

The director penalty regime has also been 

tightened up in recent years to ensure that 

directors are personally liable for PAYG 

withholding, net GST and superannuation 

guarantee charge liability if the company fails to 

meet its obligations by the due date. For many 

small businesses, the directors are also often 

personally responsible for company loans secured 

against property such as the family home.  

 

Failing to perform your duties as a director is a 

criminal offence with fines of up to $200,000 and 

five years in prison. 

 

Ignorance is not a legal defence. Don’t sign 

anything unless you understand the 

consequences. 

Better monitoring and bigger teeth for ASIC 

The introduction of a structured director 

verification system comes with greater controls 

and influence by the regulators to enforce the law 

with civil penalties of up to $200,000 in situations 

which include: 

 Failure to register within the relevant 

timeframes 

 Applying for multiple DINs 

 Misrepresenting a DIN, and 

 Accessorial liability where someone 

seeks to pervert the system 

 

The failure to register when required is a strict 

liability and the regulator does not have to prove 

fault, they will simply issue an infringement notice.  

 

Government proposal to modernise 

business communications 

The Government has committed to 

modernising certain laws so that 

they are 'technology neutral', to 

enable easier communication 

between businesses, individuals and regulators. 

The first phase of legislative reform will focus on 

key areas raised by stakeholders which are 

implementation-ready (ideally by the end of 2021), 

including: 

 expanding the range of documents that can 

be validly signed electronically; 

 increasing the range of documents that can 

be sent electronically to shareholders and 

amending requirements to contact lost 

shareholders; 

 improving flexibility for customers when 

changing address and consenting to 

electronic communication with credit 

providers; 

 removing prescriptive requirements for 

notices to be published in newspapers, 

where suitable alternatives have been 

identified; and 

 addressing provisions in Treasury legislation 

where only non-electronic payment options 

are in place. 

Subsequent phases will consider reforms in 

additional areas that could benefit from greater 

technology neutrality, including communication 

with regulators, and product disclosure and 

recordkeeping requirements. 

 

ATO "keeping JobKeeper payment 

fair" 

The ATO is using its compliance resources to 

maintain the integrity of the JobKeeper measure. 

While most businesses and employees have done 

the right thing, the ATO has identified concerning 

and fraudulent behaviour as well as claims by a 

small number of organisations and employees, 

and will actively pursue these claims.  

Some of the concerning behaviours the ATO is 

currently examining include: 
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 businesses that have: 

 – made claims for employees without a 

nomination notice, or have not paid 

their employees the correct JobKeeper 

amount (before tax); 

 – made claims for employees where 

there is no history of an employment 

relationship; 

 – amended their prior business activity 

statements to increase sales in order to 

meet the turnover test; or 

 – recorded an unexplained decline in 

turnover, followed by a significant 

increase; and 

 individuals who have knowingly: 

 – made multiple claims for themselves as 

employees or as 'eligible business 

participants'; or 

 – made claims both as an employee and 

an 'eligible business participant'. 

 

The ATO encourages all JobKeeper applicants to 

review their applications and contact the ATO if 

they have made mistakes (and the ATO may not 

pursue repayment of an overpayment in certain 

circumstances, such as for honest mistakes). 

If anyone is concerned that someone is doing the 

wrong thing in relation to the JobKeeper payment, 

they are encouraged to tell the ATO about it.  The 

ATO will be examining JobKeeper Tip-Offs and 

contacting businesses where it has concerns and 

needs more information. 

 

Super contribution caps will 

increase from 1 July 2021 

The ATO has confirmed that, from 1 July 2021, the 

superannuation concessional and non-

concessional contribution caps will be indexed.  

The new caps for the 2021/22 year will be: 

 Concessional Cap:      $27,500 

 Non-Concessional cap:     $110,000 (or 

$330,000 over 3 years) 

The total superannuation balance limit that 

determines if an individual has a non-

concessional contributions cap of nil will also 

increase from $1.6 to $1.7 million, effective from 1 

July 2021. 

 

 

ATO's taxable payments reporting 
system update 

The ATO has confirmed that more than 60,000 
businesses have not yet complied with lodgment 
requirements under the taxable payments 
reporting system ('TPRS') for 2019/20.  

The TPRS is a black economy measure designed 
to assist the ATO to identify contractors who don’t 
report or under-report their income. 

The ATO estimates that around 280,000 
businesses need to lodge a Taxable payments 
annual report ('TPAR') for the 2020 financial year. 

Importantly, 2020 was the first year that 
businesses that pay contractors to provide road 
freight, information technology, security, 
investigation, or surveillance services may 
need to lodge a TPAR with the ATO (in addition to 
those businesses providing building and 
construction, cleaning, or courier services). 

Businesses who have not yet lodged need to 
lodge as soon as possible to avoid penalties. 

ATO Assistant Commissioner Peter Holt added 
that some businesses may not realise they need 
to lodge a TPAR, but may be required to, 
depending on the percentage of payments 
received for deliveries or courier services. 

“Many restaurants, cafés, grocery stores, 
pharmacies and retailers have started paying 
contractors to deliver their goods to their 
customers.  These businesses may not have 
previously needed to lodge a TPAR.  However, if 
the total payments received for these deliveries or 
courier services are 10% or more of the total 
annual business income, you’ll need to lodge,” Mr 
Holt said. 

 

FBT rates and thresholds for the 
2021/22 FBT year 

The ATO has updated its webpage containing the 
fringe benefits tax ('FBT') rates and thresholds for 
the 2017/18 to 2021/22 FBT years.  

Two amounts that were not previously announced 
for the 2021/22 FBT year are: 

 the FBT record keeping exemption is $8,923 
(up from $8,853 for the 2020/21 FBT year); 
and 

 the statutory or benchmark interest rate is 
4.52% (down from 4.80% for the 2020/21 
FBT year). 
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The ATO also separately released two taxation 
determinations setting out further rates and 
thresholds for the FBT year commencing on 1 
April 2021, being: 

 Motor vehicle (other than a car) — cents per 
kilometre rate; and 

 Reasonable food and drink amounts for 
employees living away from home. 

Please contact our office if you need more 
information about these rates or FBT in general. 

 

Fringe Benefits Tax and Exempt 
Motor Vehicles 

Taxis, panel vans, utilities and other commercial 
vehicles (ones not designed to principally carry 
passsengers) are exempt from FBT if their private 
use is limited to  

 Travel between home and work 

 Travel that is incidental to travel in the 
course of employment duties 

 Non-work related use that is minor, 
infrequent or irregular  

 

The ATO issued a practical compliance guideline 
in 2018 (PCG 2018/3) that provides: 

From 1 April 2018, you will not be allowed to 
treat the vehicles as exempt and all private 
usage will be subject to FBT if private use of 
an eligible commercial vehicle is in excess of: 

 A 2 kilometre diversion between 
home and work 

 1000 kilometres in total for an FBT 
year (1 April to 31 March), and where 
no single return journey exceeds 200 
kilometres. 

To rely on the PCG you will need to clearly 
demonstrate how you control and monitor the 
private use of eligible commercial vehicles. This 
means that you should update your company 
vehicle policies and have your employees sign an 
annual declaration that their usage is minor and 
infrequent and doesn’t exceed the PCG limits 
above. For further information go to: 

Fringe benefits tax & exempt motor vehicles 

 

 

 

 

Warning regarding new illegal 
retirement planning scheme 

The ATO has recently identified a new scheme 
where SMSF trustees were informed that they 
could set up a new SMSF to roll-over the fund 
balance from the old SMSF and then liquidate 
their old SMSF, in an attempt to avoid paying 
potential tax liabilities. 

The ATO warns that taking part in this 
arrangement and others like it can result in civil 
and criminal actions and could ultimately put the 
members' retirement savings at risk. 

If a trustee of an SMSF believes they have been 
approached by a promoter of a retirement 
planning scheme, the ATO recommends they 
seek a second opinion from a registered tax agent 
or appropriately qualified financial adviser, and 
also report the promoter to the ATO. 

 

New succession planning guide for 
family businesses 

The Australian Small Business and Family 
Enterprise Ombudsman, in conjunction with 
Family Business Australia, has released a new 
online guide to succession planning — the 
“Introductory Guide to Family Business 
Succession Planning” — which provides a step-
by-step guide to passing the family business on to 
the next generation. 

A recent report revealing that 54% of family 
businesses have no documented succession plan 
in place and no retirement plan for the current 
CEO. 

The easy-to-read guide offers tips on how to 
handle tense conversations that can arise 
between family members throughout the transition 
phase.  

The guide is free and available on both the Family 
Business Australia and the ASBFEO’s websites. 

 

New mental health support for 
small business owners 

Small business owners can now connect to a new, 
tailored mental health support service developed 
by Beyond Blue. The free six-week program offers 
support by trained mental health coaches who 
have a background in small business. For further 
information please go to: 
www.beyondblue.org.au 
 

 

 

 

https://www.ato.gov.au/general/fringe-benefits-tax-(fbt)/types-of-fringe-benefits/car-fringe-benefits/fringe-benefits-tax---exempt-motor-vehicles/
http://click.e.cpaaustralia.com.au/?qs=4a05a85a1fdeb20d28e6e97199001a651b47adb0902f34a5a39087870c093cd3e62c36e49dbce32bae47ec9a0dc5c996fda51ba9664e38b2
http://click.e.cpaaustralia.com.au/?qs=4a05a85a1fdeb20d28e6e97199001a651b47adb0902f34a5a39087870c093cd3e62c36e49dbce32bae47ec9a0dc5c996fda51ba9664e38b2
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April - June 2021 - Practice Update 

Staff movements 

We would like to extend a warm welcome to Brhee 
Christensen, who has recently joined the Home 
Hill office as a trainee accountant. Brhee is also 
studying for her Bachelor of Accounting externally 
through Central Queensland Uni. Welcome 
Brhee! 

 

 

 

 

 

 

 

We would also like to welcome Sahra Prescott 
who will fill a senior accounting support role within 
the Ayr office. Sahra brings with her many years’ 
experience in the tax and accounting industry. 
Welcome Brhee and Sahra! 

 

 

  

 

 

 

 

 

We would also like to wish Monica Bauman & 
Bhree Caspanello all the best as they leave the 
ML team. Monica plans to take some time to focus 
on her studies and Bhree on her bookkeeping 
business & motherhood. Good luck with the new 
chapters in your lives ladies! 

 

 

 

 

 

Quote of the month  

 ‘Success is the sum of small efforts repeated day 
in and day out’  

– Robert Collier 

 

 

 

Please Note: Many of the comments in this publication are general in nature and anyone intending to apply the 
information to practical circumstances should seek professional advice to independently verify their interpretation 
and the information’s applicability to their particular circumstances. 


