
 

 

 
 
 
 
 
 

 

 

New measures applying from  
1 January 2021 

The Government has provided an 
update of a number of new measures 
which came into effect from 1 January 
2021, including (among others): 

 The most significant changes to Australia’s 
insolvency framework in 30 years, which are 
intended to reduce costs, cut red tape and 
help more small businesses recover from the 
pandemic.  The reforms introduce a new, 
simplified debt restructuring process.  These 
measures apply to incorporated businesses 
with liabilities of less than $1 million — 
covering around 76% of businesses subject to 
insolvencies today, 98% of which have less 
than 20 employees. 

 Australians will have more power to choose 
their own superannuation fund: ‘Your 
Superannuation, Your Choice’ allows around 
800,000 Australians to decide where their 
retirement savings are invested, representing 
around 40% of all employees covered by a 
current enterprise agreement. 

 The Government’s HomeBuilder program has 
been extended to 31 March 2021.  The 
scheme is expected to support the 
construction or major rebuild of an additional 
15,000 homes. 

 Major reforms to Australia’s foreign 
investment framework take effect, with new 
requirements for foreign investors.  

 

 

Extended rules for writing off 
assets 

In the 2020-21 Federal Budget, the Government 
introduced a measure that allows businesses with 
an aggregated turnover under $5bn to 
immediately deduct the cost of new depreciable 
assets and the cost of improvements to existing 
assets in the first year of use. This means that an 
asset’s cost will be fully deductible in the year it’s 
installed ready for use, rather than being claimed 
over the asset’s life. And, there is no cap on the 
cost of the asset. This measure applies from 
7.30pm AEDT on 6 October 2020 until 30 June 
2022 

In addition, the Government will enable 
businesses to opt-out of using the new instant 
asset write-off and accelerated depreciation rules 
on an asset by asset basis. Currently, the rules 
apply automatically if certain conditions are met, 
which for some businesses is not an effective use 
of the deduction. However, at this stage, it 
appears the choice to opt out of the instant asset 
write-off might not be available to small business 
entities that choose to apply the simplified 
depreciation rules. 

 

Updated fuel tax credit rates 

The ATO has published the new rates for fuel tax 
credits.  

The new rates apply to fuel acquired from 1 
February 2021 and that is used in business 
activities or for domestic electricity generation and 
by certain emergency vehicles.  

 

P r a c t i c e 
U p d a t e 

Please read this update  
and contact this office  

if you have any queries 

 

 JANUARY - MARCH 2021 



January - March 2021 - Practice Update 

More Information 

 Business rates from 1 February 2021 – 
30 June 2021 

 Non-business rates from 1 February 
2021 – 30 June 2021 

Shortcut rate for claiming home 
office expenses extended 

The ATO has extended (again) the ability to utilise 
the "shortcut rate" for claiming home office 
running expenses to 30 June 2021 (it previously 
only applied until 31 December 2020). 

The ATO's guideline allows certain taxpayers to 
claim a fixed rate per hour (80 cents per hour) for 
most additional running expenses incurred when 
working from home by keeping a record of the 
number of hours they have worked from home, 
rather than needing to calculate specific running 
expenses. 

The expenses included in the shortcut rate include 
lighting, heating, cooling and cleaning costs, the 
decline in value and repair of home office items 
(such as furniture and furnishings in the area used 
for work, computers and laptops, etc.), and phone 
and internet expenses. 

However, the guideline does not cover 
"occupancy expenses", such as rent, mortgage 
interest, property insurance and land taxes. 

 

AAT decision on JobKeeper and 
backdated ABNs 

On 21 December 2020, the AAT handed down its 
decision in a case relating to a taxpayer's eligibility 
for JobKeeper payments, in circumstances where 
the Registrar of the Australian Business Register 
decided to reactivate a previously cancelled ABN 
after 12 March 2020, with a backdated effective 
date on or before 12 March 2020.  

The AAT held that the taxpayer met the 
JobKeeper requirement to have an ABN on 12 
March 2020.   

However, the ATO disagrees with this decision 
and has lodged an appeal in the Federal Court. 

While the appeal outcome is pending, the ATO will 
postpone finalising decisions regarding an entity’s 
eligibility for JobKeeper where the entity has 
backdated its registration in order to qualify.  

The ATO is taking a similar position in regard to 
eligibility for the Cash Flow Boost. 

Note that the AAT's decision has not changed the 
need to satisfy all other eligibility conditions. 

COVID-19 Vaccinations and the 

Workplace 

The first COVID-19 vaccination in 
Australia rolled out on 21 February 
2021 preceded by a wave of 
protests. With the rollout, comes a 

thorny question for employers about individual 
rights, workplace health and safety, and 
vaccination enforcement.  

The rollout, managed in phases, is expected to 
complete by the end of 2021 (you can check your 
eligibility here). While the Australian 
Government’s COVID-19 vaccination policy 
states that vaccination “is not mandatory and 
individuals may choose not to vaccinate”, this 
does not mean that there will not be punitive 
initiatives for those failing to vaccinate including 
proof of vaccination to move across borders.  
Australia for example, already has a precedent 
with “No Jab, No Play” policies in place to access 
child care payments (the ability to object to 
vaccination on non-medical grounds was removed 
from 1 January 2016). 

There are currently no laws or public health orders 
in Australia that specifically enable employers to 
require their employees to be vaccinated against 
coronavirus. However, it is likely that in some 
circumstances an employer may require an 
employee to be vaccinated. 

Can an employer require an employee to be 
vaccinated? 

For most employers, probably not. The Fair Work 
Ombudsman, however, states that there are 
“limited circumstances where an employer may 
require their employees to be vaccinated.” These 
are: 

 The State or Territory Government enacts 
a public health order requiring the 
vaccination of workers (for example, in 
identified high-risk workplaces or 
industries). 

 An agreement or contract requires it - 
some employment agreements already 
require employees to be vaccinated and 
where these clauses exist, they will need 
to be reviewed to determine if they also 
apply to the COVID-19 vaccine. 

 A lawful and reasonable direction – 
employers are able to issue a direction for 
employees to be vaccinated but whether 
that direction is lawful and reasonable will 
be assessed on a case by case basis. It’s 
more likely a direction will be “reasonable” 
where, for example, there is an elevated 
risk such as border control and quarantine 

https://www.ato.gov.au/Business/Fuel-schemes/Fuel-tax-credits---business/Rates---business/From-1-July-2020/
https://www.ato.gov.au/Business/Fuel-schemes/Fuel-tax-credits---business/Rates---business/From-1-July-2020/
https://www.ato.gov.au/Business/Fuel-schemes/Fuel-tax-credits---non-business/Rates---non-business/From-1-July-2020/
https://www.ato.gov.au/Business/Fuel-schemes/Fuel-tax-credits---non-business/Rates---non-business/From-1-July-2020/
https://covid-vaccine.healthdirect.gov.au/eligibility
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facilities, or where employees have 
contact with vulnerable people such as 
those working in health care or aged care. 

If an employee refuses to be vaccinated on non-
medical grounds in a workplace that requires it, 
standard protocols apply. That is, the employer 
will need to follow through with disciplinary action 
- there are no special provisions that enable 
suspensions or stand downs for employees who 
refuse to be vaccinated against COVID-19. 

Can an employer require evidence of 
vaccination? 

In general, an employer can only require evidence 
of vaccination if they have a lawful and reasonable 
reason to do so. Requesting access to medical 
records and storing data of an individual’s medical 
information will also have privacy implications 
(see the Office of the Information Commissioner 
for more details). 

Your immunisation history is already accessible 
through your myGov account when it is linked to 
Medicare. The Express Plus Medicare app 
enables you to access this information on your 
phone. 

More details are expected shortly on Australia’s 
“vaccine passport” that will enable the quick 
identification of an individual’s vaccination status. 
Israel’s “Green Pass” for example uses a simple 
QR code but there are already concerns that it is 
easily forged. 

 Can we require customers to be vaccinated? 

Some high risk industries are likely to require 
customers to be vaccinated or where they cannot 
be vaccinated, subject to heightened measures 
such as quarantine and/or testing. Qantas CEO 
Alan Joyce recently told A Current Affair, “We are 
looking at changing our terms and conditions to 
say, for international travellers, that we will ask 
people to have a vaccination before they can get 
on the aircraft.” Qantas is expected to release its 
position middle-to-end 2021 on domestic and 
international travel.  

For employers in high risk industries, it’s important 
to maintain a conversation with employees and 
consult an industrial relations specialist if your 
workplace intends to require vaccinations for 
employees and/or customers. 

  

SMSF related party rental income 
deferrals due to COVID‑19 

The ATO has made a determination to ensure that 
trustees of SMSFs do not inadvertently breach the 
"in-house asset rules" where the fund allows a 
related party to defer the payment of rent under a 

lease agreement (on arm’s length terms) because 
of the financial impact of COVID‑19. 

Where the requirements of the determination are 
met, the deferral of rent will not be treated as a 
"loan" or "financial accommodation" to the related 
party in either or both of the 2019/20 or 2020/21 
income years. 

The determination also applies where an SMSF 
owns interests in a "non-geared" company or unit 
trust that allows a tenant to defer the payment of 
rent under a lease (on arm’s length terms) 
because of the financial impact of COVID‑19. 

Self-Managed-Superannuation-Funds-(COVID-
19-Rental-income-deferrals---In-house-Asset-
Exclusion)-Determination-now-registered/ 

 

SMSF Property Valuations 

Under regulation 8.02B of 
Superannuation Industry 
Supervision Regulations 1994 
(SIS Regs), assets must be 

valued at market value in an SMSF’s accounts 
and financial statements each year. SMSF 
auditors need to be in possession of sufficient 
appropriate audit evidence to support the value of 
a fund’s investments. 

In October 2020, the ATO updated its website 

clarifying the objective and supportable evidence 

needed to support real property valuations. 

The ATO listed the following examples of various 

items it considered may be useful: 

 independent appraisals from real estate 

agents (ie, kerb side valuations) 

 sales contract (provided the purchase is 

recent and no events have occurred to the 

property that could materially impact its 

value since the purchase, such as 

perhaps a global pandemic or natural 

disaster) 

 recent sales of comparable property in the 

area 

 rates notices — provided they are 

consistent with other evidence on 

valuation 

 net income yield of commercial properties. 
(The ATO notes, however, that this on its 
own is not sufficient and is only 
appropriate where tenants are unrelated). 

https://www.ato.gov.au/Super/Sup/Self-Managed-Superannuation-Funds-(COVID-19-Rental-income-deferrals---In-house-Asset-Exclusion)-Determination-now-registered/
https://www.ato.gov.au/Super/Sup/Self-Managed-Superannuation-Funds-(COVID-19-Rental-income-deferrals---In-house-Asset-Exclusion)-Determination-now-registered/
https://www.ato.gov.au/Super/Sup/Self-Managed-Superannuation-Funds-(COVID-19-Rental-income-deferrals---In-house-Asset-Exclusion)-Determination-now-registered/
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It’s important to note that an external valuation 
using a qualified independent valuer is not 
required in the normal course of events (but would 
obviously assist). However, a trustee should 
consider an external valuation where the property 
represents a significant proportion of the fund’s 
value. Expert valuations should also be 
considered where an event has occurred, such as 
a natural disaster, which may significantly alter the 
property's value. Where an external, expert 
valuation is not used, objective and supportable 
evidence must form the basis of the valuation 
each year. The evidence should also be 
contemporaneous. That is, it should as much as 
possible support an end of year 30 June valuation. 
This is particularly the case where the market is 
volatile. Perhaps the take-away point with 
supporting evidence, is that it should be a mix of 
relevant material that the auditor is furnished with, 
rather than a single item listed above. 
Although not listed in the ATO's October 
communique, in the past few years there has been 
a rise of online valuation providers. The ATO has 
stated that a valuation from this source would also 
be acceptable. 

Your SMSF & commercial leases 

By Ben Lacey 

SMSF Specialist Auditor & Partner 

Guardian Audit 

Is there a legal requirement to have a commercial 
lease in place with unrelated tenants? 

Whilst the SIS act does not expressly require a 
commercial lease agreement to be in place for 
directly held property, that is not the end of the 
story. There are certain trustee obligations and 
SIS Act rules that imply that a written commercial 
lease is needed to satisfy SMSF compliance 
requirements. 

ARMS LENGTH TEST 

You may have heard of the arms’ length test. The 
legislation specifies that all investments of a 
Superannuation entity must be made and 
maintained on an arm’s length basis.   What does 
this mean in practical terms? Broadly speaking, all 
transactions must be conducted using commercial 
terms.  Each party should act as a reasonable, 
unrelated party to the transaction.  The test would 
be “What would a reasonable landlord do in a 
standard commercial leasing arrangement?”   

A properly constructed commercial lease is more 
than just confirmation of the agreed rent – it should 
outline the rights and obligations of the landlord 
and the tenant.  It will also confirm that the lease 
is held in the name of the fund (through the 
trustee) along with provisions for the lease term, 
regular rental reviews, for late or no payment 
penalties, eviction procedures and so on.  When 
dealing with a tenant the trustee must be prepared 

to enforce its rights (including imposing penalties) 
in exactly the same way that they would if the 
tenant was unrelated.   Generally speaking, in a 
commercial rental scenario it is widely accepted 
that a landlord would have a written lease 
agreement with the tenant that specifies the terms 
and provides legal comfort and recourse for the 
landlord in the event of a disagreement.    

 The arm’s length rule is a core SMSF audit 
requirement and is included as one of the ATOs 
reportable contraventions if a breach occurs.   If a 
trustee is found to have engaged in non-arm’s 
length behaviour there is a risk the regulator may 
consider that the fund also fails the ‘sole purpose 
test’ which is a fundamental requirement for a 
complying SMSF.   

TRUSTEE COVENENTS 

On top of the risk of a contravention we must 
consider your role as a trustee.  Even though you 
may be a member and a trustee (or director), the 
role and responsibilities are distinct.  Section 52 
SIS Act requires all SMSF trustees;    

“…to exercise, in relation to all matters affecting 
the entity, the same degree of care, skill and 
diligence as a prudent superannuation trustee 
would exercise in relation to an entity of which it is 
trustee and on behalf of the beneficiaries of which 
it makes investments”.     

In other words, trustees should execute any 
transaction in the best of interest of the members. 
So, even if the tenant is not related a prudent 
trustee acting in the best interest of the fund 
members would be expected to have a written 
commercial lease in place for any leased asset to 
ensure the fund’s assets are protected.  Absence 
of a written lease may impact any legal recourse 
of the trustee against the tenant.  Not that a trustee 
is looking to be litigious.  It’s about managing and 
hopefully reducing risk. 

AUDIT 

Lastly you should consider that there is an 
increased level of scrutiny of any assets held in an 
SMSF due to the annual audit requirements.  This 
is not an issue for most landlords.  However for an 
SMSF audit we will need to be provided with 
‘sufficient audit evidence’ that the fund is 
complying with the SIS Act and regulations.  
Absence of a lease agreement inhibits and 
complicates our ability as the SMSF auditor to 
determine if the property is rented on arm’s length 
terms.  It also calls into question whether or not 
the fund is actually receiving the amount of rent to 
which it is entitled. If there are no executed 
commercial terms we must question if the trustee 
is fulfilling their obligation and duty of care to the 
fund’s members or exposing the fund to 
unnecessary risk.  It is very difficult to demonstrate 
satisfactory trustee behaviour to an auditor with 
only a verbal agreement.  A written commercial 
lease mitigates this type of audit compliance and 
financial risk. 
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Although drafting a commercial lease with an 
unrelated tenant may not be a specified legislated 
requirement it is not advisable to have an 
undocumented lease arrangement in an SMSF.   
Your obligation as a trustee is held at a higher 
standard.   If you are unsure if a lease agreement 
is needed please discuss us. 

Please note, if your fund owns property via a 
related ungeared property trust it is a legislative 
requirement to have a legally enforceable lease in 
place with related tenants. 

 

ATO data-matching programs 

The ATO has announced it will engage in the 
following data-matching programs: 

 it will acquire motor vehicle registry data 
from state and territory motor vehicle registry 
authorities for 2019/20 through to 2021/22, 
with records relating to approximately 1.5 
million individuals to be obtained each 
financial year; and 

 it will acquire data on Australian sales made 
through online selling platforms for the 
2018/19 through to 2022/23 financial years, 
collecting 20,000 to 30,000 account records 
each financial year (with around half of the 
matched accounts relating to individuals). 

These records will be electronically matched with 
ATO data holdings to identify non-compliance with 
registration, lodgement, reporting and payment 
obligations under taxation laws. 

JobMaker Hiring Credit scheme: 
Claims open from 1 February 2021 

The JobMaker Hiring Credit is 
being administered by the ATO 
and provides a wage subsidy 
payment directly to employers as 

an incentive to employ additional job seekers 
aged 16 to 35 years. 
Registrations for the JobMaker Hiring Credit 
scheme opened on 7 December 2020, and claims 
for the first JobMaker period can be made from 1  
February 2021, provided employers are registered 
and meet all eligibility requirements. 
Employer eligibility requirements include that 
applicants: 
 
 are up to date with their tax and GST 

lodgment obligations for the last 2 years; 
 have not claimed JobKeeper payments for a 

fortnight that started during the JobMaker 
period; and 

 are reporting through Single Touch Payroll. 
 

The ATO will be writing to employers who have 
registered for the JobMaker Hiring Credit from 15 
January 2021, encouraging them to check that 
they meet all JobMaker Hiring Credit eligibility 
criteria before they claim, to ensure that 
registrants can make a claim from 1 February 
2021 and there are no delays in them receiving 
their payments. 
 

Cash payment limit Bill shelved 

It appears that the Government has decided not to 
proceed with its proposal to limit cash payments 
in Australia to $10,000. 
This measure was originally raised as part of the 
2018/19 Budget, and the Government 
subsequently introduced a Bill to the House of 
Representatives, proposing to make it an offence  
for entities to make or accept cash payments of 
$10,000 or more. That Bill passed the House and 
was then introduced to the Senate on 11 
November 2019, but proceeded no further, and 
the Government withdrew the Bill from the Senate 
on 3 December 2020. 
 

 

Changes to STP reporting 
concessions from 1 July 2021 

Small employers (19 or fewer 
employees) are currently exempt 
from reporting ‘closely held’ 
payees through Single Touch 

Payroll ('STP').  Also, a quarterly STP reporting 
option applies to micro employers (four or fewer 
employees).  These concessions will end on 30 
June 2021. 

The STP reporting changes that apply for these 
employers from 1 July 2021 are outlined below. 

Closely held payees (small employers)  
From 1 July 2021, small employers must report 
payments made to closely held payees through 
STP using any of the options below.  Other 
employees must continue to be reported by each 
pay day. 

A ‘closely held payee’ is an individual who is 
directly related to the entity from which they 
receive payments.  For example, this could 
include family members of a family business, 
directors or shareholders of a company and 
beneficiaries of a trust. 

Payments to such payees can be reported via 
STP (from 1 July 2021) using any of the following 
options: 

1. Report actual payments on or before the 
date of payment. 
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2. Report actual payments quarterly on or 
before the due date for the employer’s 
quarterly activity statements.   

3. Report a reasonable estimate quarterly on 
or before the due date for the employer’s 
quarterly activity statements.  Note that 
consequences may apply for employers that 
under-estimate amounts reported for closely 
held payees. 

Small employers with only closely held payees 
have up until the due date of the payee’s tax return 
to make a finalisation declaration.  Employers will 
need to speak with these payees about when their 
individual income tax return is due. 

Micro employers  
From 1 July 2021, the quarterly reporting 
concession will only be considered for eligible 
micro employers experiencing ‘exceptional 
circumstances’. 

Common examples of when the ATO would 
generally consider it to be fair and reasonable to 
grant a deferral due to exceptional or unforeseen 
circumstances include natural disasters, other 
disasters or events, serious illness or death. 

Additionally, ‘exceptional circumstances’ for 
access to the STP quarterly reporting concession 
from 1 July 2021 may include where a micro 
employer has: 

 seasonal or intermittent workers; or 

 no or unreliable internet connection. 

The ATO says it will consider any other unique 
circumstances on a case-by-case basis. 

It should be noted that registered agents must 
apply for this concession and lodge STP reports, 
quarterly, on behalf of their eligible micro 
employer clients.   

The STP reports are due the same day as the 
employer’s quarterly activity statements.   

If an employer prefers to report monthly, the STP 
reports must be lodged on or before the 21st day 
of the following month.   

Finalisation declarations will need to be submitted 
by 14 July each year. 

 

Paper PAYG and GST quarterly 
instalment notices 

The ATO has previously advised that it will no 
longer issue paper activity statements after 
electronic lodgement.  Instead, electronic activity 
statements will be available for access online, 
three to four days after the activity statement is 
generated. 

As part of its digital improvement program, the 
ATO stopped issuing paper quarterly PAYG and 
GST instalment notices (forms R, S & T), where 
taxpayers had a digital preference on ATO 
systems.  The September 2020 notice was the last 
one issued to these taxpayers.  

However, the ATO has received feedback from 
tax professionals that issues have arisen for some 
of their clients as a result of this change.  For 
example, some taxpayers who are self-lodgers 
rely on the receipt of the paper statements as a 
reminder that their instalments are due. 

As an interim solution, the ATO said it will issue 
paper PAYG and GST quarterly instalment 
notices starting with the March 2021 quarterly 
notices. 

For taxpayers impacted by this change, the ATO 
will work with their registered agents to take their 
circumstances into account.  The ATO has a 
range of practical support options available, 
including lodgement deferrals and payment plans 
that agents can access online, on behalf of their 
clients.  

For self-lodgers, the ATO has issued an email 
notification reminding them that their December 
2020 PAYG and GST instalment notices are due 
for payment. 

The ATO said it will continue to work with the tax 
profession to develop a digital solution for the 
PAYG and GST instalment notices that is 
workable for registered agents and their clients. 

 

Avoiding disqualification from SG 
amnesty 

The superannuation guarantee (‘SG’) amnesty 
ended on 7 September 2020.  Employers who 
disclosed unpaid SG amounts and qualified for the 
amnesty are reminded that they must either pay in 
full any outstanding amounts they owe, or set up 
a payment plan and meet each ongoing 
instalment amount so as to avoid being 
disqualified and losing the benefits of the 
amnesty. 

The ATO will be sending employers reminders to 
pay disclosed amounts, if they have not previously 
engaged with the ATO.  Employers will have 21 
days to avoid being disqualified from the amnesty. 

Registered agents can assist their employer 
clients who qualified for the SG amnesty avoid 
disqualification.  In particular, if a client needs to 
set up a payment plan, agents can do this (online) 
on their behalf, if the employer: 
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 has an existing debit amount under 
$100,000 (total balance or overdue 
amounts); 

 does not already have a payment plan for 
that debit amount; and 

 has not defaulted on a payment plan for the 
relevant account more than twice in the past 
two years. 

The ATO has advised that employers who are 
disqualified from the amnesty will: 

 be notified in writing of the quarter they are 
disqualified for; 

 be charged an administration component of 
$20 per employee for each disqualified 
quarter; 

 have their circumstances considered when 
deciding a Part 7 penalty remission (this is 
an additional penalty of up to 200% of the 
unpaid SG amount that may be imposed 
under the SG laws); and 

 be issued with a notice of amended 
assessment. 

Employers who continue to qualify for the SG 
amnesty are reminded that they can only claim a 
tax deduction for amounts paid on or before 7 
September 2020 (i.e., the amnesty end date). 

 

Important changes to your 
QuickBooks Online subscription 

We’ve received notice from Intuit, the makers of 
QuickBooks, that they are changing payroll pricing 
from 1 April. Below are the details. 

Free payroll is ending 
QuickBooks is no longer supporting free payroll in 
your QuickBooks Online plan. From 1 April, 
QuickBooks will charge an additional fee for every 
employee you pay. Plus, if you use Advanced 
Payroll, there will be an additional monthly fee. 

 

 

 

 

 

 

New QuickBooks Payroll powered by KeyPay 
retail prices 
 
 

 

More information 

To learn more about the change, please contact 
our office or visit the QuickBooks help page 
here: http://intuit.me/payrollfaqau 

 

Staff Changes 

Farewell to Chris Holden our financial controller, 
who retired this month and plans to spend many 
happy days exploring Australia in his new caravan 
(now that a global pandemic has interrupted his 
overseas adventures). Chris has been a valued 
member of the ML Team since October 2008 and 
needed 3 staff to take his place. Happy 
Retirement Chris! 

 

Quote of the month 

“There is no such thing as work-life balance. 
Everything worth fighting for unbalances your 
life.” 

- Alain de Botton, philosopher and author 

Please Note: Many of the comments in this publication are general in nature and anyone intending to apply the 
information to practical circumstances should seek professional advice to independently verify their interpretation 
and the information’s applicability to their particular circumstances.

 
 
 

 

 

 

Payroll Plan 
Monthly 
Fee 

Cost per 
employee paid 

Standard 
Payroll $0 

$2.50 per 
month 

Advanced 
Payroll $10 $5 per month 

http://intuit.me/payrollfaqau

