
 

 
 

 
 
 
 
 
 

 

 

Preparing for Covid-19 

2020 is set to be an extremely 
challenging year both from a 
health and financial 
perspective and it will be up to 

each of us to find ways to minimise the risks 
to ourselves, our families, our friends, our 
staff, our co-workers, our customers, our 
suppliers and the community at large. 
Fundamental to our preparations is to keep 
up to date with all information and directions 
issued by public health authorities. The 
threat to the economy, business and 
individuals is real and is changing hourly.  

We have put together a number of resources 
that may provide you with some tools to 
make decisions, implement procedures, 
manage risk or find other ways to solve the 
daily problems you will face in the coming 
months. 

For Health Assistance 

Queensland Health 

Department of Health - Australian 
Government 

For Workplace Relations Assistance 

Fairwork - Coronavirus and Australian 
Workplace Laws 

For Business Assistance 

CPA Australia - Tips for small business to 
prepare for Covid-19 

CPA Australia - Covid-19 Contingency 
Plan 

ATO Support measures to assist those 
affected by COVID-19 
 

Queensland Government - Novel 
Coronavirus small business support 

Treasury - Economic Response to the 
Coronavirus 

Individual Assistance 

Australian Government - Centrelink and 
Medicare 

Economic Stimulus Package  

Legislation to give effect to the measures 
announced by the Federal Government on the 
12th of March 2020 will be introduced when 
Parliament resumes on the 23rd March 2020. 
There is also a possibility that the government 
will release a second package of measures. We 
will keep you up to date as information comes to 
hand. 

 

P r a c t i c e 
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Please read this update  
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if you have any queries 
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https://www.qld.gov.au/health/conditions/health-alerts/coronavirus-covid-19
https://www.health.gov.au/news/health-alerts/novel-coronavirus-2019-ncov-health-alert
https://www.health.gov.au/news/health-alerts/novel-coronavirus-2019-ncov-health-alert
https://www.fairwork.gov.au/about-us/news-and-media-releases/website-news/coronavirus-and-australian-workplace-laws
https://www.fairwork.gov.au/about-us/news-and-media-releases/website-news/coronavirus-and-australian-workplace-laws
https://www.cpaaustralia.com.au/-/media/corporate/allfiles/document/training/detailed-tips-for-small-business-on-covid-19.pdf?la=en&rev=a5f962a208754d4cb85473bd24e3215c
https://www.cpaaustralia.com.au/-/media/corporate/allfiles/document/training/detailed-tips-for-small-business-on-covid-19.pdf?la=en&rev=a5f962a208754d4cb85473bd24e3215c
https://www.cpaaustralia.com.au/~/media/corporate/allfiles/document/training/example-checklist-covid-19-contingency-plan.pdf
https://www.cpaaustralia.com.au/~/media/corporate/allfiles/document/training/example-checklist-covid-19-contingency-plan.pdf
https://www.ato.gov.au/Media-centre/Media-releases/Support-measures-to-assist-those-affected-by-COVID-19/
https://www.ato.gov.au/Media-centre/Media-releases/Support-measures-to-assist-those-affected-by-COVID-19/
https://www.business.qld.gov.au/starting-business/advice-support/support/novel-coronavirus
https://www.business.qld.gov.au/starting-business/advice-support/support/novel-coronavirus
https://treasury.gov.au/coronavirus
https://treasury.gov.au/coronavirus
https://www.servicesaustralia.gov.au/individuals/subjects/affected-coronavirus-covid-19
https://www.servicesaustralia.gov.au/individuals/subjects/affected-coronavirus-covid-19
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Superannuation Guarantee 
Amnesty now law 

The long awaited superannuation guarantee 
amnesty passed Parliament late last month. 

Employers who have fallen behind with their SG 
payments now have 6 months to ‘self-correct’ 
under the amnesty. But, with the amnesty comes 
additional penalties if employers fail to take 
advantage of this one-off opportunity. 

The amnesty only relates to SG liabilities arising 
in relation to quarters up to the March 2018 
quarter.  
In broad terms, the SG amnesty allows: 
  

 Tax deductibility - employers to claim tax 
deductions for payments of SG charge 
(SGC) amounts made during the 
amnesty period (from 24 May 2018 until 6 
months after the Bill receives Royal 
Assent). Ordinarily no deductions can be 
claimed for payments relating to the 
SGC. 

 No administration fees or penalties - 
employers will not be subject to the 
quarterly administration component of the 
SGC and penalty amounts will generally 
be reduced as well. However, the 
nominal interest component will still need 
to be paid as this represents 
compensation for the relevant 
employees. 

  

If employers do not take advantage of the 
amnesty, the additional penalty that can be 
applied to unpaid SG amounts will be set at a 
minimum rate of 100% of the shortfall. That is, 
failing to take advantage of the amnesty means 
that if problems are detected by the ATO later, 
then no deductions will be available for the 
amounts that end up being paid, the SGC 
amount will be higher, and an automatic 
minimum penalty amount will apply (the 
Commissioner could potentially increase the 
penalty amount).  

 
Transition to MyGovID 
 

MyGovID is your digital Identity on 
your smart device which is used to 
unlock government online services 
such as the business portal. 
 

After 27 March 2020, myGovID and Relationship 
Authorisation Manager (RAM) will replace 
AUSkey and Manage ABN connections.  
 
The principal authority of the business will need 
to go through the set up first. Before you start 
this process, check your details are up to date on 
the Australian Business Register. For details of 

how to set up your myGovID and RAM please 
refer to the ATO website: 
 

Make the move to myGovID and RAM 
today 
  
 

Lifestyle assets continue to be an 
ATO audit target 

The ATO has revealed it will 
request a further five years’ 
worth of policy information from 
over 30 insurance companies 

about taxpayers who own marine vessels, 
thoroughbred horses, fine art, high-value motor 
vehicles and aircraft.  

The ATO expects to receive information about 
assets owned by around 350,000 taxpayers from 
2016 to 2020 as part of its data-matching 
program. 

This information (provided by insurers) is 
intended to be used by the ATO as part of its 
compliance profiling activities.   

For example, ATO Deputy Commissioner 
Deborah Jenkins said: 

“If a taxpayer is reporting a taxable income of 
$70,000 to us but we know they own a three 
million dollar yacht then this is likely to raise 
some red flags.”  

She clarified that the data will not be used to 
initiate automated compliance activity. 

“Taxpayers selected for compliance activities are 
identified through other methodologies. The data 
is made available to our compliance teams to 
support their risk profiling of the selected 
taxpayers. Existence of an insurance policy may 
or may not prompt the compliance officer to 
pursue a particular line of enquiry.” 

Aside from helping identify taxpayers who may 
be understating their income, the data from 
insurers may be used by the ATO to identify 
taxpayers who have made capital gains on the 
disposal of certain assets but who have not 
declared this to the ATO. 

It will also be used by the ATO to identify 
incorrect claims for GST input tax credits where 
taxpayers are incorrectly claiming GST credits as 
if the (private) item was a business asset. 

Additionally, SMSFs the ATO suspects may be 
acquiring lifestyle assets purely for the personal 
enjoyment of the fund's trustee or beneficiaries 
are also likely to be looked at by the ATO. 

Insurers are required to provide the ATO with 
policy information where the value of assets is 
equal to or exceeds the following thresholds: 

https://www.ato.gov.au/Business/Business-bulletins-newsroom/General/Make-the-move-to-myGovID-and-RAM-today/
https://www.ato.gov.au/Business/Business-bulletins-newsroom/General/Make-the-move-to-myGovID-and-RAM-today/
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 Marine vessels $100,000 

 Motor vehicles $65,000 

 Thoroughbred horses $65,000 

 Fine art $100,000 per item 

 Aircraft $150,000 

Ref: ATO website, 18 December 2019 

 

Employer's requirements and the 
deductibility of WREs 

Some employees may wonder whether a work-
related expense (or 'WRE') becomes deductible 
merely because their employer specifically 
requires the employee to incur the expense.   

Importantly, the ATO's recent draft ruling on the 
deductibility of work-related expenses reiterates 
that an employer’s requirements do not 
determine the question of deductibility. 

Specifically, a number of examples contained in 
the draft ruling confirm that a WRE expense may 
be deductible without an employer requiring the 
expenditure.  For example, a taxpayer incurring 
expenditure in relation to a course directly 
connected to their current employment (without 
their employer’s specific support) may still be in a 
position to claim self-education deductions. 

Alternatively, expenses may be non-deductible 
despite an employer’s specific directions, such 
as a restaurant requiring its waiters to dress in 
‘black and whites’, or support such as where an 
employer encourages a dental practice 
receptionist to undertake a ‘Certificate in Dental 
Assisting’ so as to open up a new career 
opportunity.  

 

Luxury car tax relief for primary 
producers and tourism operators 

From 1 January 2020, primary 
producers can claim a refund 
of luxury car tax (LCT) they 
have paid on one eligible 

vehicle per financial year, up to a maximum of 
$10,000, for vehicles delivered to them on or 
after 1 July 2019. 
If you've lodged a claim for an eligible vehicle 
delivered on or after 1 July 2019, you won't need 
to make another claim to receive the increased 
refund amount. 
From 1 January 2020 when the law comes into 
effect, we will adjust your refund based on the 
amount you have already received. 
If an eligible vehicle was delivered to a primary 
producer on or before 30 June 2019, they can 

only claim a refund of 8/33 of the LCT they have 
paid, up to a maximum of $3,000. 
 
For LCT purposes, a primary producer is an 
individual, partnership, trust or company carrying 
on a primary production business, including: 

 plant or animal cultivation 

 fishing or pearling 

 tree farming or felling. 

An eligible vehicle is a four wheel drive, or all-
wheel drive, and is either: 
 

 a 'passenger car' with a ground clearance 
of at least 175mm 

 an 'off road passenger vehicle'. 
 
 

SMS scam targeting natural 
disaster victims 

The ATO is warning the community about a new 
SMS scam which promises an 8% bonus on 
2020 tax returns to victims of recent natural 
disasters. 

The scam text message says: "Due to natural 
disasters, Australians are entitled to an 8% 
bonus on their tax return. Please begin the 
process by filling out the form below. Link: 
https://my.gov.verification-digital.com." 

ATO Assistant Commissioner Karen Foat said 
this is a classic case of fraudsters impersonating 
the ATO in an effort to collect personal 
information from people like names, addresses, 
emails, phone numbers and online banking login 
details. 

This particular scam includes a link to a fake 
myGov website which looks genuine. 

Over the past few years the ATO has seen an 
increasing number of reports of scammers 
contacting members of the public pretending to 
be from the ATO by SMS, email, and phone, and 
the scammers are becoming more and more 
sophisticated. 

“Last year, over 15,000 people reported to us 
that they provided scammers with their personal 
identifying information”, Ms Foat said. 

“If you receive an SMS, call, or email and aren’t 
sure if it’s genuine, it's OK to not respond." 

The ATO does send SMS and emails, and also 
makes phone calls to taxpayers, but note that the 
ATO does not project their phone number onto 
the recipient's caller ID — so people can be sure 
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that, if there’s a number on their caller ID, it’s not 
the ATO calling. 

 

Further STP developments 

In an indication of the far-reaching changes that 
Single Touch Payroll ('STP') will be bringing, 
Treasury has recently finished consulting on draft 
legislation that expands the data that may be 
collected through STP by the ATO (as 
announced in the 2019/20 Budget). 

The legislation, if enacted, will broaden the 
amounts that employers can voluntarily report 
under the STP rules, to include employer 
withholding of child support deductions from 
salary or wages and child support garnishee 
amounts from salary or wages that are paid to 
the Child Support Registrar. 

Amendments will also be made to ensure that if 
employers choose to report under STP to the 
Commissioner of Taxation, they do not also have 
to report the amounts to the Child Support 
Registrar.  

How to get your payroll right 

A series of high-profile examples of 
businesses underpaying their 
employees has brought the need to 
get payroll right into sharp focus.  

Complex award and enterprise agreements can 
complicate payroll obligations, in terms of both 
regular salary and wages and the ongoing need 
to pay employee superannuation. On top of that, 
from 1 March 2020, changes commence for 
annualised wage arrangements that will increase 
the compliance burden on some businesses.  

The new rules impact on full time employees 
paid an annual wage under one of 16 Awards 
(see the full list here). Under the rules, an 
employee's annual wage can't be less than what 
they would've been paid over the year if they 
were paid all of their award entitlements for their 
work. If you pay your team above the award 
entitlements, then you can continue to pay an 
annualised salary without using the annual wage 
arrangements. If you have team members on a 
minimum wage however, there are additional 
obligations. 

 

 

 

 

 

Fair Work states that employers need to record 
the annual wage arrangement in writing and give 
their employees a copy. This has to include:  

 The annual wage that will be paid 
 Which award entitlements are included in 

the annual wage 
 How the annual wage has been 

calculated, including any assumptions 
used in the calculation 

 The maximum (or ‘outer limit’) number of 
penalty hours and overtime hours the 
employee can work in a pay period or 
roster cycle without extra payment. 

 The employer must also record the employee’s: 

 starting and finishing times 
 unpaid breaks taken. 
 Employees have to acknowledge the 

record of hours they've worked is correct 
by signing in writing or electronically at 
the end of every pay period or roster 
cycle. This record is used for annual 
reconciliations. 

The introduction of single touch payroll (STP), 
has standardised the payroll process. Virtually all 
businesses will be on STP by July this year with 
closely held businesses moving to STP (closely 
held payees receive payments that are not at 
arm’s length, generally family members of a 
family business, directors or shareholders of a 
company, or beneficiaries of a trust).  

For businesses that employ backpackers, there 
is a separate registration scheme that needs to 
be followed.  

There are two key components to getting payroll 
right: 

 Get the award right and ensure you are 
paying your team the correct rates 
including any overtime, penalties and 
allowances (you can use Fair Work’s pay 
calculator – save the results and keep on 
file as evidence). 

 Ensure you are calculating super 
guarantee correctly particularly for team 
members with salary sacrifice 
arrangements in place. The rules for 
calculating SG change on 1 July 2020 to 
ensure that an employee’s salary 
sacrifice contributions cannot be used to 
reduce the amount of SG paid by the 
employer. 

 

 

 

https://www.fairwork.gov.au/about-us/news-and-media-releases/website-news/new-rules-for-annualised-wage-arrangements
https://calculate.fairwork.gov.au/FindYourAward
https://calculate.fairwork.gov.au/FindYourAward
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New Staff 

 

 

 

 

 

 

 

 

 

 

 

 

 

ML Partners would like to extend a warm 
welcome to Faith Swindley who joined the 
Home Hill team in early January as a trainee 
accountant. 

Faith finished year 12 at Burdekin Catholic High 
School and is now studying a Bachelor of 
Commerce externally through James Cook 
University while working full time for ML Partners. 
Welcome Faith! 

 

 Quote of the month 

“Courage is grace under pressure.” - Ernest 
Hemingway 

  

 
Please Note: Many of the comments in this publication are general in nature and anyone intending to apply the 
information to practical circumstances should seek professional advice to independently verify their 
interpretation and the information’s applicability to their particular circumstances. 


